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Aloha Leeward CC ʻOhana,
 
Given the recent recommendations from the Permitted Interaction Group (PIG) established by the UH Board
of Regents (BOR) to address faculty tenure, I would like to express the value and importance of our faculty
and faculty tenure. Both have effectively served our students and helped to fulfil our critical mission for over
50 years. Many of us in administration came to higher education through the professoriate and therefore, we
understand the concerns and viewpoints brought about on this issue. Our success as a postsecondary
academic institution is a direct result of our faculty having the capacity and liberty to impact our students and
communities through instruction, student and academic support, research, and innovation, without threats to
academic freedoms. This is what tenure provides. Leeward's Administration remains committed to
supporting our faculty and tenure, and their direct impacts on our college's mission. 
 
Our Faculty Senate has been working diligently to keep open communications as these issues develop. The
Faculty Senate Resolution (FSR) 21.1 articulates areas of concern regarding the PIG’s recommendations that
may be acted on by the BOR on October 21, 2021. I want to commend the Leeward CC Faculty Senate
members for their tireless commitment to our college’s mission and its people.
 
The Leeward CC Administration will continue working with faculty leadership to ensure that our feedback
and position on any further proposed changes are communicated through the appropriate channels. We look
forward to continuing to build relationships with our faculty and staff that reflect integrity, mutual respect,
and collegiality.

You can make your feelings known about Proposed BOR Resolution 21-6 via oral and written testimonies
to the BOR. 
 
 
Carlos  
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