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Lecturers (and FTE faculty) workloads are based on Teaching Equivalencies (not course credits). 
 
This has affected those teaching labs most often (Arts classes, Auto, Culinary and Science labs). 
 
Lecturer Benefits 
 
Lecturers, in order to receive benefits, must be hired for at least 89 consecutive days.  The rule 
is to be employed with 8 or more TEs for 89 days to be eligible for benefits.  For shorter POTs, if 
one session ends and the next begins the following week, there is no break in the 89 days.   
 
I.e: A TR class that ends on an R but starts the following T, the lecturing faculty retains their 
benefits even if they are between contracts on that weekend.   
 
For 5-week courses, faculty will be considered under contract if they teach each of the 3 
sequential 5-week courses.  If there is a break of one session, the 90 continuous service is 
broken and this may negatively impact benefit eligibility.   
 
Lecturers are encouraged to reach out to Lori directly to see if their schedule will qualify for 
benefits.  Division Chairs are submitting lecturers’ schedules to ensure that those teaching 5, 8 
or whatever POTs are eligible for benefits with those schedules.       
 
If a lecturer’s class is canceled for low enrollment, benefits could be negatively impacted.  
When lecturers lose benefits, it is also a hassle for HR.  There is no grand conspiracy to take 
away benefits from lecturers.  Lecturers losing classes due to low enrollment are beyond the 
capacity of HR – those are academic division scheduling decisions. 
 
Lecturers may lose classes to full-time faculty whose workload is under the minimum (15 
credits in Fall, 12 credits in Spring or 27 credits for the academic year).  This is an academic 
division matter, not HR. 
 
Lecturers can be bumped for POTs. 
 
No quick guide can be provided to lecturers due to the various combinations of terms and 
employment locations (i.e., campuses) to retain benefits.  It is recommended lecturers contact 
Lori Lei Hayashi in HR when in doubt. The sooner they do so once they learn what their 
schedule is, the better. 
 
More senior lecturers may bump more junior lecturers to retain benefits if the employer 
determines that the senior lecturer presents better qualifications than the junior lecturer 
(Article 21, Section D – p 43).  It is NOT a given that a more senior lecturer can bump a more 
junior lecturer to retain benefits.   


