
Faculty Committee Meeting Summary (9/2/21) 

Present: Danny (Chair), Jayne, Kay, Irwin, Suzette, Jia Jia, Gregg, Pete, Reina, Michael, Allan, I-Chia, 
Kelsie & Michelle  

1. Optional Syllabus Notifications: In the past the Faculty Senate has been approving Optional 
Notifications, but Kay, as the former Interim VCAA, pointed out that the VCAA is the Chief 
Academic Officer and added appropriate notifications and kept a master list of both the 
Required and Optional Notifications.  Faculty Senate still approves those that are required.  The 
expansion of the Optional Notifications has resulted in syllabi being as long as 21 pages (the 
longest that Danny reviewed) so the question is really would a student really read all 21 pages 
and get to the list at the end of such a syllabus?  Doubtful at best.   

As was also pointed out, electronically, it is easy to just link the optional notifications so it can 
keep the length of a syllabus more manageable, but it doesn’t mean students are actually going 
to read through the list.  So the bottom line becomes, is the syllabus the best place for such 
notifications?   

As Jayne pointed out, the Optional Notifications are not a Faculty Senate issue.  As such the 
Faculty Committee will be working with the Vice Chancellor of Academic Services and Dean of 
Student Services to determine where and how such information should be made available to 
students where it is more likely they will have appropriate access.   

An equally important point brought up was that some of the optional notifications may be more 
appropriately designed Required.  Currently the Fall 2021 – COVID 19 Statement, Participation 
Verification, Confidential Advocate, Student Code of Conduct, Netiquette, and Withdrawal 
Deadlines are all additional optional notifications.   

The Faculty Committee will look into whether any of the current optional statements, in 
addition to the above list, should be required or remain optional. 

2. Policy Review on Policy L5.201: Policy on Curriculum Review and Revision.  The Curriculum 
Committee is addressing the Curriculum Review portion and the Faculty Committee will 
examine the other division of the above policy.  The new proposed policy is entitled “Policy on 
Course Syllabi Review” and will be reviewed at the next meeting. 

3. Faculty Member of the Board of Regents: Michael pointed out this is DOA because there is no 
representation written into the law establishing the BOR.  Instead, there is a Faculty Liaison on 
the BOR and UH faculty, through the Faculty Senate, are encouraged to route concerns through 
the Regent in that position.  Additionally, Ernest Wilson, BOR liaison on the ACCFSC, is looking 
into the possibility of including a faculty member as a non-voting member on various BOR 
committees, such as Personnel. 

4. Summer Teaching Load: A faculty member wanted to teach in excess of 6 credits per session 
this summer and a complaint was made to the Faculty Senate Chair.  The Chair pointed out that 
scheduling is a UHPA contract issue where it states that scheduling is a Division Chair function.   

5. Additional Issues: The disparity in tenure/promotion narrative lengths was brought up as an 
issue that the Faculty Committee should examine. There’s a great disparity in the lengths that 



faculty are encouraged to provide between Divisions.  At one time, UH Manoa recommended a 
9-page limit, but that soon went by the wayside as there was no mechanism for enforcement.  
Additionally, another concern was whether faculty include the current school year when 
submitting their dossier; this is a faculty prerogative.  This issues was recently settled by Sandra 
Uyeno, Director of the UHCC HR Office, in the Tenure and Promotion workshop on 9/1/21. 

 

 


