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GSO over the past year, including active participation in summer working groups for 
COVID-19 response planning for the fall 2020 semester and the introduction of a 
resolution in support of declaring the university system a sanctuary system to protect 
international, immigrant, and undocumented students.  GSO has also been active in 
advocating for graduate students through engagement with the administration on issues 
such as the implementation of a sick-leave policy for graduate student employees; post-
pandemic planning; and proposed administrative reorganization efforts. 

GSO continues to forge ahead with its grants and awards program, as well as its 
merit-based awards program, both of which offer funding opportunities for graduate 
students to enhance their education through attendance at conferences as well as 
research projects.  Ms. Stephens-Chu noted that GSO has been able to increase the 
number of awards and grants allocated as well as their monetary amounts. 

Faculty Report 

Paul McKimmy, UHM Faculty Senate Chair, reviewed the membership and 
committee structure of the Mānoa Faculty Senate (Faculty Senate) explaining that it is a 
governance body contained within the UHM Faculty Congress, the larger faculty-
governance body of UHM that represents over 2,300 faculty members, and often serves 
as the representative for the Faculty Congress. 

Dr. McKimmy spoke on efforts undertaken by faculty members to adapt to changing 
instructional methodologies, quickly pivoting from mainly in-person course instruction to 
a mostly online or hybrid form of instruction while maintaining excellence in teaching, 
research, and service.  Although rapidly adjusting to the dynamic situation caused by 
the pandemic was not without its challenges, particularly regarding adequate resources 
and support, the faculty met these challenges with great aplomb and the Faculty Senate 
continues to work with campus administration on these issues. 

Faculty also continue to perform research, productivity, and service activities 
impacting both the campus community and the state.  Dr. McKimmy stated that a 
number of these efforts were directly related to pandemic response efforts and 
highlighted some of the initiatives undertaken including the development of online mask-
making tutorials in response to mask shortages; active engagement in the provision of 
vaccination services and distribution of vaccines; and production of media presentations 
and public service announcements that provided information on the science, safety, and 
societal impacts of vaccinations to the community-at-large. 

Dr. McKimmy reviewed some of the major issues discussed by the Faculty Senate in 
fall 2020, including consultation on planning for a post-pandemic Hawai‘i, as well as the 
development of policy changes concerning new graduate certification and the continued 
use of the credit/no-credit grading option.  Work also continues on several ongoing 
issues including the development of a response to the UHM phase II administrative 
reorganization proposal and the standardization of general education curriculum and 
core requirements across all university campuses.  Additionally, he mentioned 
resolutions passed by the Faculty Senate calling for all permanent EM positions to be 
subject to an open recruitment, search, and hiring process and expressing the Mānoa 
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faculty’s understanding of shared governance and noted faculty concerns about tenure 
and possible program reductions. 

Staff Report 

Jaret K.C. Leong, Chair of the Mānoa Staff Senate (MSS), began by providing 
background information on the establishment, membership, and work of the MSS which 
is a recently-formed campus governance organization.  He noted that MSS is an 
officially-recognized shared governance body that serves as the voice for all staff at 
UHM and is responsible for collaborating with the UHM administration on university 
policies and operations that impact staff. 

Mr. Leong reported on some of the top priorities of the MSS for 2021 including the 
quest for continued inclusion and consultation in UHM’s post-pandemic planning, as 
well as administrative and academic reorganization plans; the development of an All 
Campus Council of Staff Chairs; and the establishment of awards and recognitions for 
staff members.  He also reviewed some its accomplishments such as gaining inclusion 
on the majority of significant campus committees and developing a greater awareness 
of the importance of staff to UHM administration, deans, directors, faculty, and students. 

Provost Bruno concluded the campus report by stating that UHM’s oft-mentioned 
post-pandemic efforts have been quantified by a single document that has been posted 
on the administration’s website which lists the various suggestions and 
recommendations made, as well as the proposals and changes that have already been 
accomplished, or are currently underway, on the UHM campus. 

Vice-Chair Moore stated that he was impressed with the UHM campus presentation 
and acknowledged the students, faculty, staff, and administration for all of the work and 
effort undertaken to adjust and adapt to the past year’s dynamic academic environment. 

Regent Acoba echoed the remarks of Vice-Chair Moore stating that he was 
appreciative of all the work done by UHM to adapt to and manage all the intricacies 
involved in addressing the COVID-19 pandemic and recognized the various segments 
of the UHM community for their outstanding efforts, particularly the MSS. 

V. COMMITTEE REPORTS

A. Report from the Committee on Budget and Finance

Committee Chair Sullivan summarized the committee report.

B. Report from the Joint Meeting of the Committee on Intercollegiate Athletics
and Committee on Budget and Finance

Regent Acoba, Chair of the Committee on Intercollegiate Athletics, summarized the
committee report.  Regent Sullivan, Chair of the Committee on Budget and Finance, 
concurred with Committee Chair Acoba’s report. 

C. Report from the Committee on Personnel Affairs and Board Governance
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